[POLICY NO. 0512 Adopted December 7, 2005
Reviewed 12/1/2010

POLICY NAME: CONFLICT OF INTEREST AND DISCLOSURE POLICY

EFFECTIVE DATE: December 8, 2005

Section 1 - PURPOSE:

Acknowledging that the public is entitled to require that the officers and officials of the District discharge their responsibilities and
prerogatives fairly, openly and free of undue influence, the Board of Supervisors hereby adopts and declares this statement as the
District’s policy regarding conflicts of interest and the disclosure of confidential information.

Section 2 - APPLICABILITY:
This policy shall apply to all Board members, legislative, administrative, managerial officers and employees of the District.

Section 3 - DEFINITIONS:
As used in this statement of policy, the following definitions shall apply:

A: “District” means the Central Vermont Solid Waste Management District.
B: “Board” means the Board of Supervisors of the District, and their respective alternates, and all committees thereof.
C: “Conflict of interest” means any one of the following:

1. A direct or indirect personal or financial interest of a Board member or District employee, his or her relative (as
defined in 12 VSA 61 (a) and 24 VSA 1203), member of the household, business associate, employer or employee, in the outcome of
a cause, proceeding, application or any other matter pending before the Board.

2. A situation where a Board member or District employee has not disclosed communications with a party in a
proceeding before the Board unless made in open session.

3. A situation in which a Board member or District employee has used or attempted to use his or her position to
secure a personal advantage or a benefit to a third party.

Section 4: A Board member or District employee shall not take any official action if he or she has a conflict of interest or the
appearance of a conflict of interest in a matter that could result in their receiving direct or indirect financial benefit.

Section 5: ELIGIBILITY:
No person employed by or possessing a direct or indirect financial, control or management interest in any enterprise engaged in the
business of collection, transportation, storage or disposal of solid waste shall serve as a Board member or a District employee.

Section 6: PARTICIPATION:

A Board member or District employee shall not participate in any official action or matter of District business where he or she has a
conflict or interest or the appearance of a conflict of interest in the matter under consideration. A Board member or District employee
shall not, personally or through any member of his or her household, business associate, employer or employee, represent, appear for,
or negotiate in any private capacity on behalf of any person or organization in any proceeding or business matter pending before the
Board or the District.

Each Board member or District employee is duty bound to reveal and disclose all conflicts of interest affecting him or her in any
matter involving the Board or the District.



Section 7: RECUSAL:
A Board member or District employee shall recuse himself or herself from any matter in which he or she has a conflict of interest,
pursuant to the following:

1. The applicant or any person appearing before the Board may request that a Board member or District employee recuse
himself or herself due to a conflict or interest. Such request shall not constitute a requirement that the member recuse himself or
herself.

2. A Board member who has recused himself or herself from a proceeding shall not sit with the Board, deliberate with the
Board, or participate in that proceeding as a Board member in any capacity.

3. If a previously unknown conflict of interest is discovered, the Board may take evidence pertaining to the conflict, and if
appropriate, adjourn to a short deliberative session to address the conflict.

4. The Board may adjourn the proceedings to a certain time if, after a recusal, it may not be possible to take action through
the concurrence of a majority of the Board. The Board may then resume the proceeding with sufficient members present.

5. The Board, sitting as a committee of the whole, with the exception of the member putatively affected by a conflict of
interest, shall determine whether that member should participate in the matter before the Board.

Section 8: UNAUTHORIZED DISCLOSURE:
No Board member or District employee shall disclose to any third party any information obtained in confidence by virtue of his or her
position as a Board member or District employee, including the content of any executive session.

Section 9: SANCTIONS:
Recognizing that the Board has the inherent power to regulate the conduct of its members and District employees, any person who
fails to adhere to the standards set forth herein shall be subject to the following:

Public or private admonition, censure or reproval.

Denial of access to confidential or proprietary information.

Denial of access to or participation in any meeting of the Board or a committee therof.
Recommending revocation of appointment.

Discharge from District employment.
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Section 10: EFFECTIVE DATE:
This statement of policy shall be promulgated and shall become effective on December 8, 2005.

Adopted at a regular meeting of the Board of Supervisors held on the 7™ day of December, 2005.



CVSWMD CONFLICT OF INTEREST FORM

I have read the CVSMWD Conflict of Interest and Disclosure Policy #0512 adopted December
7, 2005

Signature

Date

Section 5 of the policy reads as follows:

ELIGIBILITY:

No person employed by or possessing a direct or indirect financial, control or management
interest in any enterprise engaged in the business of collection, transportation, storage or
disposal of solid waste shall serve as a Board member or a District employee.

I hereby declare that I have read section 5 of District policy #0512 and it does not apply to me:

Signature

Date




